Retaining the experts. Aging nurses in mental health.
The aging of the nursing workforce has contributed to the critical shortage of nurses. There is a consistent pattern of nurses leaving hospital settings as they age and leaving the workforce entirely after age 50. Few data are available on how this may affect quality of care in mental health services in the future. Research is needed to better understand the relationship between workplace variables and older workers' health, safety, and satisfaction, so that aging nurses in mental health may extend their working life and continue sharing their expertise that has been developed over many years.